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LONG TERM CARE COSTS

19 Years of Cost of Care Monthly Trends

Category

N\ :
Private RDOH‘IZ

Nursing Home

@ Assisted Living

Facility®

@ Home Health
Aide’
@ Home Maker
1

Services

2004
Monthly
Cost

$5,432

$2 400

$3,514

$3,175

2023
Monthly
Cost

$9,733

$5 350

$6,292

$5,720

Total
Increase

(S)

$4,301

$2 950

$2,778

$2,545

Genworth Cost of Care Survey 2014-2023, conducted by CareScout® (https://www.genworth.com/aging-and-you/finances/cost-of-care.html).

1 Based on annual rate divided by 12 months (assumes 44 hours per week by 52 weeks).

2 Based on annual rate divided by 12 months.

3 As reported, monthly rate, private, one bedroom.
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Total
Increase

(%)

79%

123%

79%

80%

3


https://www.genworth.com/aging-and-you/finances/cost-of-care.html
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Each part provides a different type of coverage

MEDICARE SUPPLEMENT / PART D

MEDICARE
SUPPLEMENT AND/OR

A P I g ——
AlsS0 Known as hviediga

AMND COVERAGE
° o MEDICARE ADVANTAGE

ORIGINAL MEDICARE

As of 3/18/24
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Supplemental Coverage Original Medicare Medicare Advantage Plan

And/Or A
ElEE] = @ =
C

Hospital
Plan G: Covers hospital visits and Medicare Advantage
5112.90 - 5283.50 inpatient care Combines Part A & Part B

in a single plan. Some
plans include prescription
drug coverage.

Medigap/Medicare
Supplement

Helps cover out of pocket +
costs Original Medicare
doesn'tcover L o

And/Or

BT B & (srun-ssuor % [
$0 - $135.40 Medical Additional Benefits
Covers doctor visits and Medicare Advantage may

Drug Coverage outpatient care also include benefits not
covered by Original
Covers prescription Medicare, such as vision,
drug costs dental, or hearing.

Mote: Medicare does not cover dental or
vision unless medically necessary.

+ 2024 average monthly premiums based on a 65-year-old non-tobacco individual, with the contracted health insurance carriers on our platform.
* Part B Premiums for 2024 from https://www.medicare.gov/your-medicare-costs/part-b-costs



MEDICARE PART B
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MONTHLY PREMIUMS AND IRMAA

If your yearly income in 2022 (for what you pay in 2024) was:

Source: Medicare.gov

= = o R . . You pay
File individual File joint File married & separate each month
tax return tax return tax return (in 2024)
$103,000 or less $206,000 or less $103,000 or less $174.70
Above $103,000 Above $206,000 Not applicable $244.60
up to $129,000 up to $258,000
Above $129,000 Above $258,000 Not applicable $349.40
up to $161,000 up to $322,000
Above $161,000 Above $322,000 Not applicable $454.20
up to $193,000 up to $386,000
Above $193,000 Above $386,000 Above $103,000 $559.00
and less than $500,000 and less than $750,000 and less than $397,000
$500,000 or above $750,000 or above $397,000 or above $594.00



MEDICARE PART D

MONTHLY PREMIUMS AND IRMAA

If your filing status and yearly income in 2022 was:
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. 1 You pay
File individual File joint File married & separate each month

tax return tax return tax return {il‘"l 2024}
$103,000 or less $206,000 or less $103,000 or less Your plan premium

Above $103,000 Above $206,000 Not applicable $12.90+
up to $129,000 up to $258,000 your plan premium

Above $129,000 Above $258,000 Not applicable $33.30+
up to $161,000 up to $322,000 your plan premium

Above $161,000 Above $322,000 Not applicable $53.80 +
up to $193,000 up to $386,000 your plan premium

Above $193,000 Above $386,000 Above $103,000 $74.20 +
and less than $500,000 and less than $750,000 and less than $397,000 your plan premium

$500,000 or above $750,000 or above $397,000 or above $81.00 +

Source: Medicare.gov

your plan premium
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KEY HEALTH CARE OPTIONS BETWEEN

EARLY RETIREMENT AND MEDICARE
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4 main ways to obtain health care coverage to bridge the period between retirement and Medicare:

>

Target audience

COBRA
@ Former employees
SPOUSE’S
Eligible spouses/partners
of covered employees
PLAN
PUBLIC
Anyone
MARKETPLACE
PRIVATE
Anyone

INSURANCE

1=>

Estimated cost

$$-$5%

$-$%

$$-$5%

$$-$5%

&D

Considerations

Few employers subsidize
COBRA; you may need to pay
the full cost of the coverage.

Mot all employers offer
this beneft; special rules
or surcharges may apply.

Qualification for federal
assistance is based on
your income level.

Your former employer may
provide a reimbursement
account that can be used

to help offset the cost
of these plans.

8



LONG TERM CARE COSTS

INSIGHTS LIVE: Strategies for health care in retirement | 9

The sooner you start thinking about your options before you need them, the better.

o @X Higher premiums

Cost of Waiting < @ No guarantee of coverage
°
ﬁ Potential increased health risk
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Your bridge to Medicare

5 ways HSAs can help with your retirement

See how HSAs can be a tax-efficient part of
your retirement planning.

Explore 4 health care coverage options as you
transition to Medicare at age 65.

— Learn more

— Learn more

Will your retirement income impact Medicare Long-term care: Options and

surcharges? considerations

See if your higher income level can mean paying Learn to navigate the costs, options to cover

more for Medicare Part B and Part D. expenses, and insurance policy features.

— Learn more — Learn more

How long-term care planning can help Fidelity Medicare Services® Learning

your loved ones Center.

Making plans for your care later in life is a Learn about Medicare’s parts, when to enroll,

valuable gift you can give your family. and how to choose the coverage that's right for
you.

— Learn more

— Learn more



https://www.fidelity.com/viewpoints/personal-finance/long-term-care-planning
https://medicare.fidelity.com/learning-center/
https://www.fidelity.com/viewpoints/wealth-management/hsas-and-your-retirement
https://www.fidelity.com/viewpoints/personal-finance/long-term-care-costs-options
https://www.fidelity.com/learning-center/personal-finance/retirement/medicare-surcharges
https://www.fidelity.com/viewpoints/retirement/transition-to-medicare
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Visit Fidelity. Com/insights
for timely market news, wealth
strategies, and events.

To receive full-service support about your specific
situation, contact your dedicated advisor or go to
— Fidelity.com/FindAnAdvisor
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Follow Fidelity Wealth Management on
LinkedIn and YouTube .

in O

By clicking the above links, you are now leaving this site for Fidelity's official profile page on LinkedIn/YouTube that is hosted on a web site and’by a company that is unaffiliated with Fidelity. Fidelity's
content on LinkedIn/YouTube is identified, and Fidelity is not responsible for any other content on LinkedIn/YouTube and does not guarantee or assume any responsibility for that content



https://www.linkedin.com/showcase/fidelitywealthmanagement/
https://www.youtube.com/playlist?list=PLGKKmEmJDSiKdFkoVTUgF5LMUCOKGSmsP
https://www.linkedin.com/showcase/fidelitywealthmanagement/
https://www.youtube.com/playlist?list=PLGKKmEmJDSiKdFkoVTUgF5LMUCOKGSmsP

Investing involves risk, including risk of loss.
This information is intended to be educational and is not tailored to the investment needs of any specific investor.

Views expressed are as of 7/11/24, based on the information available at that time, and may change based on market or other conditions. Unless otherwise noted, the opinions provided are those of the speaker or author and not
necessarily those of Fidelity Investments or its affiliates. Fidelity does not assume any duty to update any of the information.

The CERTIFIED FINANCIAL PLANNER™ certification, which is also referred to as a CFP® certification, is offered by the Certified Financial Planner Board of Standards Inc. (“CFP Board”). To obtain the CFP® certification, candidates must pass the
comprehensive CFP® Certification examination, pass the CFP® Board's fitness standards for candidates and registrants, agree to abide by the CFP Board's Code of Ethics and Professional Responsibility, and have at least three years of
qualifying work experience, among other requirements. The CFP Board owns the certification marks <CFP®>, <CERTIFIED FINANCIAL PLANNER™>, <CFP®> (with plaque design), and <CFP(with flame design)> in the U.S.

Fidelity Medicare Services does not offer every plan available in your area. Currently we represent at least four organizations which offer at least five products in your area. Please contact Medicare.gov, 1- 800-MEDICARE, or your local
State Health Insurance Program to get information on all of your options..

Fidelity Medicare Services is operated by Fidelity Health Insurance Services, LLC (“FHIS"), and FMR LLC (“FMR") is the parent company of FHIS. Unless otherwise indicated, the information and items published in this document are provided by
FHIS for informational purposes only and are not intended as tax, legal, or investment advice.

Fidelity Medicare Services ("FMS") and Fidelity Brokerage Services LLC ("FBS") are separate business entities. FMS is not a product or service of FBS. Other than certain demographic information such as name, address and date of birth, the
information you provide to FMS or FBS will not be shared with the other entity. Therefore, if you want FBS to consider the information you have provided to FMS in your investment planning with FBS, you must separately provide that
information to FBS.

FHIS earns a commission paid by the insurance company based on your enrollment in a health plan. FHIS agents and representatives are not compensated based on your enrollment in a health plan and do not receive commissions from third-
party insurance companies.

ATTENTION: Medicare has neither reviewed nor endorsed the information in this document. Fidelity Medicare Services, FHIS, and FMR are not connected with or endorsed by the U.S. government or the Centers for Medicare &
Medicaid Services.

For a complete list of available plans, please contact 1-800-MEDICARE (TTY users should call 1-877-486-2048) 24 hours a day/7 days a week or consult www.medicare.gov.
This may be considered an advertisement or solicitation for insurance

Fidelity Retiree Health Care Costs Estimate: estimate based on individuals retiring in 2023, 65-years-old, with life expectancies that align with Society of Actuaries' RP-2014 Healthy Annuitant rates projected with Mortality Improvements Scale
MP-2020 as of 2022. Actual assets needed may be more or less depending on actual health status, area of residence, and longevity. Estimate is net of taxes. The Fidelity Retiree Health Care Cost Estimate assumes individuals do not have
employer-provided retiree health care coverage, but do qualify for the federal government’s insurance program, original Medicare. The calculation takes into account Medicare Part B base premiums and cost-sharing provisions (such as
deductibles and coinsurance) associated with Medicare Part A and Part B (inpatient and outpatient medical insurance). It also considers Medicare Part D (prescription drug coverage) premiums and out-of-pocket costs, as well as certain services
excluded by original Medicare. The estimate does not include other health-related expenses, such as over-the-counter medications, most dental services and long-term care.

Annuity guarantees are subject to the claims-paying ability of the issuing insurance company.

The information provided here is general in nature. It is not intended, nor should it be construed, as legal or tax advice. Because the administration of an HSA is a taxpayer responsibility, customers should be strongly encouraged to consult their
tax advisor before opening an HSA. Customers are also encouraged to review information available from the Internal Revenue Service (IRS) for taxpayers, which can be found on the IRS Web site at www.IRS.gov. They can find IRS Publication
969, Health Savings Accounts and Other Tax-Favored Health Plans, and IRS Publication 502, Medical and Dental Expenses (including the Health Coverage Tax Credit),online, or you can call the IRS to request a copy of each at 800.829.3676.

Triple tax advantages of Health Savings Accounts is with respect to federal taxation only. Contributions, investment earnings, and distributions may or may not be subject to state taxation

Sources:

Genworth Cost of Care Survey, 2023: Cost of Long Term Care by State | Cost of Care Report | Genworth

Single seniors pay more for health care, 9/23/22: Why single seniors pay more for health care | MassMutual

LongTermCare.gov How much care will you need? 2/28/2020

Assistant Secretary for Planning and Evaluation (ASPE), U.S. Department of Health and Human Services. What Is the Lifetime Risk of Needing and Receiving Long-Term Services and Supports? | ASPE (hhs.gov). 4/3/2019

Fidelity Health Thought Leadership. "Helping employees prepare for health care costs in retirement." 2023.



https://www.genworth.com/aging-and-you/finances/cost-of-care
https://blog.massmutual.com/retiring-investing/single-seniors-pay-more-for-health-care#:%7E:text=The%20most%20recent%20research%20available%20from%20the%20nonprofit,stays%2C%20overnight%20hospital%20stays%2C%20and%20outpatient%20surgery.%201
https://acl.gov/ltc/basic-needs/how-much-care-will-you-need
https://aspe.hhs.gov/reports/what-lifetime-risk-needing-receiving-long-term-services-supports-0
https://www.fidelityworkplace.com/s/page-resource?cId=health_care_in_retirement

Fidelity does not provide legal or tax advice. The information herein is general and educ
impact investment results. Fidelity cannot guarantee that the information herein is a

Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfielc

© 2024 FMR LLC. All rights reserved. .
1154792.1.0
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